Globalization has caused blurred international boundaries. On one hand, there is an open market for companies to seek talent on the other hand for employees a wide array of choices to work with, all because of globalization. But such types of open and globalized market exposes the firms to the challenges occurring in the prominent field of human resource. This paper is an attempt in understanding and analyzing the challenges existing and affecting the functioning of HRM while a company operates on global platform. The major encounters and worries of HR team, and the responses that HR managers need to make to such challenges with their increasing responsibilities in the globalized environment, have also been discussed in this paper. This is a communication and cross sectional study based on descriptive arguments and analytical logic developed through the responses received from HR teams of companies belonging to different sectors. Effective leadership, managing diverse workforce, role of technology in HR functions like recruitment and selection, legal and political aspects, skill management, global mindset are some of the jostling issues encountered by human resource function in the retro of globalization. Learning to manage cultural differences will help managers have a global outlook, which is the key factor for survival and growth of organizations in the global village (Kanna, 2013) .
Globalisasi telah menyebabkan kaburnya batas-batas internasional. Di

Research problem:
With an advent of globalization, it is observed that in an organization so that they are equipped to ensure the efficient and productive utilization of the technology available to them (Harshwardhan, 2008 ).
The company is facing issues to balance between the employments laws of the home country and host country. Moreover, the culture and traditions must be maintained and followed in such a way which would respect different country laws.
Moreover, the corporate social responsibility is In the light of competition and the search for sources of competitive advantage, developing and managing human resources has increasingly become the focus of attention in some countries.
The importance of human assets for success has been recognized and stressed in developed, as well as developing, countries (Quang, Heijden & Rowley, 2010 (Friedman, 2007) .
Objectives of the Study:
This 
Analysis and Interpretation:
Based on the primary data collection, the summarized result of all the responses is given 
RESULTS AND DISCUSSIONS
The overall analysis exhibits that the companies face skill management and managing diversity as two of the major challenges due to globalization where 25 to 30% are agreed with the fact, and 5 to 10% does not agree with it completely. 
MANAGERIAL IMPLICATIONS
This study is conducted using qualitative and quantitative approaches as the researcher found it essential to use both approaches to achieve research objectives successfully. This study was conducted in the context of HR and globalization.
Globalization touches on many of the key assumptions about the term, the importance of the international flow of ideas and knowledge, the closer economic integration of countries through the increased flow of goods, services, capital and labour, and the cross-border movement of people (Tierney & Findlay, 2010) . By taking into account the people this aspect of globalization paves a way to interlink the two terms HRM and Globalization or to assess the interdependence of both the terms.
The study intended to contribute to the existing research done on the topic or related topics and fill the academic gap that prevails towards recognizing the significant contribution of human The new practices must be innovative which would override the challenges prevailing in the field of HR.
